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Introduction  

1. The Applicant is a former staff member of the United Nations Organization 

Stabilization Mission in the Democratic Republic of the Congo (“MONUSCO”). He 

was engaged as an Engineer until 10 September 2020, when he was notified of the 

termination of his continuing appointment, with immediate effect.   

2. There was no provision in the termination letter for either three months’ notice 

or payment in lieu thereof. Accordingly, the Applicant hereby challenges the implied 

decision made by the Respondent to withhold payment of three months’ compensation 

in lieu of notice.    

3. In his application, the Applicant urged the Tribunal to dispose of the matter by 

way of Summary Judgment. He considered this appropriate as both the regulatory 

framework and interpretation thereof by UNAT jurisprudence underscore the 

entitlement to notice or payment in lieu thereof upon termination for reasons of post 

abolition. 

4. However, the Tribunal has not proceeded with a view to Summary Judgment. 

In addition to the Applicant’s submissions, it considered the Respondent’s r



Case No.: UNDT/NBI/2020/089 

 

                                                                                                                 Judgment No.: UNDT/2021/119 

 

Page 3 of 8 

 

(a) The Secretary-General may, giving the reasons therefor, 

terminate the appointment of a staff member who holds a temporary, 

fixed-term or continuing appointment in accordance with the terms of 
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months that had elapsed were to be considered as a lengthy period of notice for 

purposes of a pending termination because the Applicant: challenged the July 2019 

termination decision; was able to work for three months while successfully pursuing 

suspension of action pending a response to the first ME request; and was thereafter 

granted SLWFP. 

16. T
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considered by the Organization in deliberating on the first ME request, 

 




